35
Aims. The purpose of this study was to test the relationship between coach transformational 36 leadership behaviours, the perceived quality of the coach-athlete relationship, team success, 37 and the positive developmental experiences of adolescent soccer players.
38
Method. Cross-sectional data was taken from 455 adolescent athletes aged between 11 and 18 39 years of age. Each participant was competing in a local soccer competition that is classified 40 as a participation sport. Thus, the theoretical focus is on developmental and skill gains. Each 
120
A promising avenue for research has been the transformational leadership theory.
121
Transformational leadership is a form of leadership that occurs when leaders: broaden and 122 enlarge the interest of those whom they lead; act morally; motivate their followers to go argued to be key determinants of positive developmental outcomes for young athletes (Vella, 136 Oades and Crowe in press). Alternatively, team success may be achieved at the expense of developmental experiences. In is rated on a 7 point Likert scale ranging from 1 (strongly disagree) to 7 (strongly agree). The 'Negative Experiences' subscale of the YES-S was reverse scored when computing total 277 YES-S scores so that higher scores indicate more positive developmental experiences. All 278 YES-S data was normally distributed. 
279
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Descriptive Statistics and Scale Reliabilities
311
A multiple regression analysis using backwards elimination was conducted in order to 
424
The extent to which the coach is seen as an appropriate role model is also important. 
